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statement shall also contain informa-
tion concerning pertinent training in
vocational training schools or similar
training facilities, including the dates
of such training and the identity of the
vocational school or training facility.
If the learner has had no applicable ex-
perience or pertinent training, a state-
ment to that effect signed by the learn-
er should likewise be kept in the em-
ployer’s records.

(c) The employer shall maintain a
file of all evidence and records, includ-
ing any correspondence, pertaining to
the filing or cancellation of job orders
placed with the local State or Terri-
torial Public Employment Service Of-
fice under §8522.5(b) and 522.6(f).

(d) The records required in this sec-
tion, including a copy of any special
certificate issued, shall be kept and
made available for inspection at all
times for at least three years from the
last effective date of the certificate.

[20 FR 648, Jan. 29, 1955, as amended at 22 FR
555, Jan 29, 1957]

§522.8 Amendment or replacement of
a learner certificate.

The Administrator upon his own mo-
tion may amend the provisions of a
learner certificate when it is necessary
by reason of the amendment of these or
any supplemental industry regulations,
or may withdraw a learner certificate
and issue a replacement certificate
when necessary to correct omissions or
apparent defects in the original certifi-
cate.

[20 FR 648, Jan. 29, 1955]

§522.9 Reconsideration and review.

(a) Any person aggrieved by the ac-
tion of an authorized representative of
the Administrator denying or granting
a learner certificate may, within 15
days after such action, (1) File a writ-
ten request for reconsideration thereof
by the authorized representative of the
Administrator who made the decision
in the first instance, or (2) file a writ-
ten request for review of the decision
by the Administrator or an authorized
representative who has taken no part
in the action which is the subject of re-
view.

(b) A request for reconsideration
shall be accompanied by a statement of
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the additional evidence which the ap-
plicant believes may materially affect
the decision and a showing that there
were reasonable grounds for failure to
present such evidence in the original
proceedings.

(c) Any person aggrieved by the re-
considered determination of an author-
ized representative of the Adminis-
trator may within 15 days after such
determination, file with the Adminis-
trator a written request for review.

(d) A request for review shall be
granted where reasonable grounds for
the review are set forth in the request.

(e) If a request for reconsideration or
review is granted, the Administrator or
his authorized representative may, to
the extent he deems it appropriate, af-
ford other interested persons an oppor-
tunity to present data and views.

[20 FR 648, Jan. 29, 1955, as amended at 21 FR
5316, July 17, 1956; 24 FR 204, Jan. 8, 1959]

§522.10 Supplemental industry regula-
tions.

(a) Upon application of any person or
persons, representing an industry or
branch thereof, or upon his own mo-
tion, the Administrator, if he deems it
advisiable, may, after appropriate and
timely notice to interested parties,
cause a hearing to be held to determine
the need for the employment of learn-
ers at wages lower than the minimum
wage applicable under section 6 of the
act in order to prevent curtailment of
opportunities for employment in an in-
dustry or branch thereof; and if such
need is found to exist, to determine the
occupation or occupations which re-
quire a learning period and the limita-
tions as to wages, time, number, pro-
portion, and length of service pursuant
to which learner certificates authoriz-
ing the employment of learners at such
subminimum wage rates may be issued
to employers. Such hearing shall be
held before the Administrator or his
duly authorized representative. Follow-
ing such hearing the Administrator
shall, by supplemental regulations,
prescribe the conditions under which
special certificates shall be issued for
the employment of learners in such in-
dustry or branch thereof, if he deter-
mines that there is a need therefor to
prevent curtailment of opportunities
for employment.
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